[bookmark: _GoBack]About the forum post:
As you read the material, you should highlight insights, “ah-has”, and record any questions. This serves as good content to help you compose your posts. As organizational leaders, learning to write in a concise manner is a valued skill. This means the quality of each posted message must be excellent. 
The forum is an academic learning environment. Fully support and reference your statements. (To receive full points, each forum must reference at least two points from your reading, which can be done by notating the page number.) Remember that demonstrated learning and scholarship consists of supported conclusions, not just personal opinions. Extend the ideas presented by your classmates. 
The quality of your posts will be measured by several factors: (a) demonstrated comprehension of the material, (b) appropriate referenced material, (c) demonstration of critical thinking skills in applying concepts to separate personal opinion from reasoned conclusion, and (d) whether technical requirements, such as the length of the post and frequency of posts, were met. 
For each discussion forum, you will post three times. One of your posts must start an initial thread, which must be posted before you can read what others have posted. All other posts may be in response to peer posts. Since internet-based sites often have glitches, it is strongly suggested that you compose offline in a word document before pasting your post into the forum. All initial posts should be 250 to 400 words, and responses not less than 100 words. 
Since your posts are limited to a word count, you may not be able to answer every question listed. There are multiple questions listed to help aid in dialogue. Choose which questions you will respond to. However, the questions answered should be answered fully, and your responses to peers must add value to the discussion. Peer responses that only reiterate what was said by your classmate will not be counted as a response. Your response must add value to the conversation. 

